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 Whistleblowing Policy
Policy Statement
At Holy Angels Pre-school, we are committed to creating a culture of openness, transparency, and accountability. Whistleblowing is a vital part of safeguarding practice, allowing staff, volunteers, students, and visitors to raise concerns about poor or unsafe practice, misconduct, or wrongdoing without fear of reprisal. This policy outlines how concerns can be raised, how they will be handled, and the protections in place for those who speak up in good faith.
🧭 What Is Whistleblowing?
Whistleblowing is the reporting of concerns that are in the public interest, such as:
· Unsafe or poor practice affecting children’s wellbeing
· Breaches of safeguarding procedures
· Criminal activity or misconduct
· Falsification of records or financial wrongdoing
· Attempts to cover up any of the above
It is distinct from personal grievances, which should be addressed through the staff grievance procedure.
🧑‍🏫 Staff Implementation Guidance
· REMEMBER - IT CAN HAPPEN ANYWHERE
· Raise concerns promptly, even if they seem minor — early action prevents escalation.
· Concerns should be submitted in writing and include relevant details (names, dates, locations, and nature of concern).
· Speak to the Pre-school Manager or, if the concern involves them, contact the Trustee Chair.
· All concerns are treated seriously and investigated thoroughly.
· Staff are protected under the Public Interest Disclosure Act 1998 and will not face victimisation for whistleblowing in good faith.
· If dissatisfied with the internal response, staff may contact Ofsted or the NSPCC Whistleblowing Helpline.
· Staff must not discuss whistleblowing matters on social media or with unauthorised individuals.
· Allegations involving safeguarding concerns will be referred to the Local Authority Designated Officer (LADO) immediately.                                                              Torbay LADO - Ivan Sullivan 01803 208541 / 07920247310
· NSPCC Whistleblowing helpline - 08000280285
🛡️ How Concerns Are Handled
· Initial enquiries are made to determine whether an investigation is appropriate.
· Investigations are completed within ten working days where possible.
· A written response is provided, outlining findings and next steps.
· If more time is needed, staff are kept informed of progress.
· Where concerns fall under other policies (e.g. safeguarding, disciplinary), those procedures will be followed.
· Confidentiality is maintained throughout, unless disclosure is required by law or safeguarding protocols.
👨‍👩‍👧 Parent-Friendly Summary
Speaking Up to Keep Children Safe
📢 Staff and volunteers can raise concerns about poor or unsafe practice
🧑‍🏫 Concerns are taken seriously and investigated fairly
🛡️ Whistleblowers are protected and won’t face punishment
📞 If needed, concerns can be raised with Ofsted or NSPCC
👂 We listen carefully and act to keep children safe
💬 You can speak to our manager if you ever have concerns too
We believe in honesty, safety, and doing the right thing — always.
📚 Legal Requirements & Guidance
This policy is informed by:
· Statutory Framework for the Early Years Foundation Stage (EYFS) – September 2025
· Working Together to Safeguard Children – DfE Guidance (2023)
· Keeping Children Safe in Education – Part One (2024)
· Public Interest Disclosure Act 1998
· Ofsted Whistleblowing Guidance
· Coram PACEY EYFS Safeguarding Reforms – Whistleblowing Explainer (2025)
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